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The National Employment 
Authority (NEA) was 
established in April, 2016 by an 
Act of Parliament (the National 
Employment Authority Act 
2016) . The Authority main 
policy priorities are the promo-
tion of employment in all 
aspects of national develop-
ment. Speci�ic policy priorities 
are:

ABOUT NEA

1 Employment creation, 
especially for the youth, 
minorities and marginalized 
groups

Provision of labour market 
information;

Re-engineering of public 
employment services; and

Promotion of foreign 
employment.

2

3

4

For more information on public employment, visit : www.nea.go.ke

Harnesing
Labour
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for 
Economic 
Growth
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���� ���������� ����
��������������������������	����
�	�������� This was during the  
5th East African Community (EAC) 
Forum for Ministers held on 26th 
October 2021 at the Julius Nyerere 
Convention Centre in Dar es 
Salaam, Tanzania. The objective of 
the meeting was to deliberate on 
various issues affecting the  region 
on labour and employment. 

The meeting was attended among 
others; Hon. Domine Banyankim-
bona, Minister of Public Services, 
Labour and Employment, Burundi; 
Hon. Fanfan K Rwanyindo, Minis-
ter of Public Service and Labour, 
Rwanda; Hon. James Hoth Mai, 

Minister of Labour, South Sudan; 
Hon. Betty Amongi, Minister of 
Gender, Labour and Social Devel-
opment, Uganda, and; Hon. Mudrik 
Ramadhan Soraga, Minister of 
Labour, Economic Affairs and 
Investment, Zanzibar, United 
Republic of Tanzania. 
In his opening remarks, the Cabi-
net  Secretary for Labour, Hon. 
Simon Chelugui who was the chair 
for the meeting,  urged EAC Part-
ner States to always ���������� ��� ��

	��� ����� ������ �������	� ���������
������������ ���� 
��� ���������� ���
������ ��� ����� ����� ���� ���������� ���
���	��  Hon. Chelugui underscored 
the importance of �	������� �������	�
�����	����������	������������������������
�����	� ����������� ���� �����
�	���� ���

���������������������������������������
The CS singled out key issues that 
needed to be addressed to promote 
labour migration in the region, 
namely: �������������� ��� ��
����
	����� ����� ��������������� �����������
���������		�����������	��������������� 
�����������	�
������������������������
����� ���� ����������� ��� ���������� � He  
further called upon Partner States 
to �������� ������	� ������������ ���
������������������������������������ 
�����	����������������������	������
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������������	� ­��������� ���� adding that Kenya 
had already established an oversight and com-
munity Feedback mechanisms for the recruit-
ment industry. 
Addressing the forum, EAC Secretary General 
Hon. (Dr.) Peter Mathuki said the labour and 
migration sector had registered several achieve-
ments such as t�������	���������������������������
�����������­������
�����������������­��������
��� ��
����� ������� ��� ����
	�������� ���� �����������
����.  Dr. Mathuki disclosed that the Secretariat 
was developing and an implementation plan to 
implement the Scorecard.  
In his remarks, the International Labour Orga-
nization (ILO) Country Director for Tanzania, 

Submission of Employee Returns for the year ending
31st Dec 2021
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Pursuant to Section 76 – 81 of the Employment Act, 
2007, ���� �������	� ���	������� ����������
���������		����	������������		������������	�
���	����������������������������������
����
������ Employers are therefore informed that the link 
for �lling the returns will be active between   
1st December, 2021 and 31st January, 2022.

Filling of Annual Employee Returns is done online 
only through the Authority’s portal ����� � � �� ��� � �� �  
and employers are therefore advised to ensure that 
they update/capture the records of their employees 
directly in to the system well in advance in reediness 
for �lling their returns.  The procedure for �lling the 
returns are as follows:
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For more information, we encourage you to familiarize 
yourself with the Employment Act, 2007 which is 
downloadable from:
� � � � � ���� � � �� � �� � �� � � �� � �	 � � � � � � �� � �� � � � �� � � � �� � �� � � �
��_�� � �� �� �� �_� 	 �_���� �� � �
#File_Your_Annual_Employee_Returns_In_Time#

Mr. Wellington Chibebe, informed the forum of 
���������������������	�����������������	���������������
������������������������	�����������������������������
��
���� ��		������� ��� ������ ��������� ���� ����������� �����
��������������������	���	���������	�����������������
��� �������� ���� ������� ��������� ­��� Chibebe 
reveald that the social protection expenditure in 
Africa amounts to less than 5 per cent of GDP 
compared to a global average of 12.9 per cent.  He 
noted that one vital lesson learnt from the pan-
demic was the importance of digital technology 
in response to crises. 
Also present were Partner States’ Perma-
nent/Principal/Under Secretaries for Labour and 
Migration, Social Partners, East African Trade 
Unions Confederation and East African Employ-
ers Organization. 
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